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Federal Communications Commission FEB 24 2020
EEO Staff, Policy Division, Media Bureau
445 12 Street SW Bureau / Offige
Washington, DC 20554

Attn: Lewis Pulley
Dear Mr. Pulley:

Transmitted herewith, on behalf of Broadcast Educational Communications, Inc.,
licensee of Station KQV, Pittsburgh, Pennsylvania (Facility ID No. 8445), is an original and one
copy of its Response to the Commission’s February 6, 2020 EEO Audit Letter. Please contact
undersigned counsel in the event the Commission has any questions with respect to this -

Response.

Sincerely, /

Lee J. Pelt

Broadeast Educational Communications, Inc.
Enclosure
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February 21, 2020

EEQO Staff :

Policy Division, Media Buteau
Federal Communications Commission
445 12% Street SW

Washington, DC 20554
Attn: Lewis Pulley
Re: EEO Audit Letter Response
Station KQV ‘
Pittsburgh, Pennsylvania
Facility ID No. 8445
Dear Mr. Pulley:

On behalf of Broadcast Edueatiorial Communications, Inc. (“"BECI™), licensee of Station
KQv, Pittsbmgh, Pennsylvania (Facility ID No. 8445), this will respond to the Commission’s
February 6, 2020 EEO Audit Letter,

Station KQV, along with Station WKGO, Murrysville, Pennsylvania (Facility ID No.
26527), compriise. the same Station Employment Unit. Stations KQV and WKGO do not employ
any full-time etnplo?yees. The stations are operated by the owners of the stations with the
assistance of pa{rt—tizme employees.

There are né pending or resolved complaints involving the stations in the Unit which
were filed durmg tﬁ_e stations' current license terms before any body having competent
jurisdiction under federal, state, territorial or local law, alleging unlawful discrimination in the
employment practices of the stations on the basis of race, color, religion, national origin ot sex.

None of the st-aﬁoné in the Unit is being or has been brokered.
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Mr. Lewis Pulley
February 21,-2020
Page 2 of 2 '

1 herebY; ceri_:ify that the information in this letter is true and correct to the best of my
personal hxowl@dge. Questions concerning this response should be directed to my counsel, Lee

Peltzman, at leei_@s{plaw‘com.

Sincerely,

el e #— AR e e D

Robert M. Stevens
President
Broadcast Educational Communications, Inc.

CAUsers\Broadcast\A ppDataiLocal\Microsoft:Windows\Tefmporary. laternet Files\Content.Outiook\SU2AFFOB\Stevens Letter to L. Pulley 2-21-2020.docx.



Federal Communications Commlssion
Washington, D.C. 20554

—

February 6, 2020

Wiy b gD

Y By 1wl
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that ‘
includes your station, referenced above (the Station), has been randqmly selected for an audit of
its Equal Employment Opportunity (EEQ) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEO recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week.or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, In
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO

public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
brganization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s Jjob openings, as described in section 73.2080(c)(1)(ii).

(¢) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEQ public file reports, such as
participation at job fairs, mentoring programs, and training for staff, Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (3) the file or case number; and (6) the disposition and

date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

() In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(8) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date (.)f.tms
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEQ data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response

the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file on www.fce.gov by March 23, 2020, and include in your response your
station's Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEO
Records™ which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CER § 1. 16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fce.oov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
https://www.ecfr.gov/cgi-bin/text-

1dx?SID=05bcd2d178b35195633871d209cc728e& me=true&node=se47.4.73 13526&rgn=div8

https://www.ecfr.ecov/cei-bin/text-
idx?SID=05bcd2d178b35195633871d209cc728e&mc=true&node=se47.4.73 13527&rgn=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fec.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
fewis.pulley @ fee,gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

C 44

Lewis C. Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS .
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL .
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
- SERVICES !
PART 73—-RADIO BROADCAST SERVICES
SUBPART H—RULES APPLICABLE TO ALL
, BROADCAST STATIONS -

' §73.2080 Bqual employment opportunities (EEO).

() General EEO. policy. Equal opportunity .in '
employment shall be afforded by all licensees “or.

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational
broadcast stitions (as defined in this part) to all,
qualified persons, and no person shall be
discriminated against in employment by such

stations because of race, color, religion, national

origin, or sex.. Religious radio broadcasters may
establish religibus bélief or affiliation as a job
* qualification for all ‘station employees. However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gender from among those who
share their religious affiliation or. belief. For
purposes of this rule, a religious broadcaster is a
licensee which is.or is closely affiliated with, a

church, synagogue, or -other.  religious entity, -

including a subsidiary of such an entity.

(5) General EEO ‘program requirements. Each
broadcast station shall establish, maintain, and carry
out a positive continuing. program- of specific
practices designed to ensure equal oppertonity and
nondiscrimination in  every aspect - of * station
employment policy and practice. Under the terms
of its program, @ station shall:

(1) Define the ,_ycsponsibi)ity of each level of

management to-ensure vigorous enforcement of its -

palicy of equal opporunily, and establish, 2
procedure lo.review and control managerial and

'(3) Communicats

. working conditions; and

Page 1

sumrvisory_-performﬁn'cc; 2

2) Inform its employeds and rbcqgni;cd 'cn'xplo&ee
organizations of the equel employment opportunity
policy aqd program and enlist theircobperation;

its: * equal ! employment -
opportunity policy and program and 'its employment

_hesds .to sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and solicit thefr recruitment assistarice on a-
continuing basis; . ’ O ¢

(4) Conduct & continuing program to exclude all -
uolawful forms of prejudice or discrimination -based
upon race, color, religion, national origm, or sex
from its. personnel policies and ° practices and

[y

(5) Conduct a continuing review of job structure
and cmployment practices - and adopt positive
reeruitment, job design, and other measures needed
to ensure pgenuine equality- of opportunity | to
participate  fully in _ .all ‘organizational . units,
occupations, and levels of responsibility.

. (c) Specific EEO program requirements, Under the -

terms of its program, a Station employment unit
must: .

(1) Recruit for every full-time job vacancy in its.
operation. A job filled by an inlemal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio  broadeasters  who
establish. religious.affiliation as a qualification for a
job position are not required 1o comply with these
recruitment requirements with. respect to that jobr
position or positions, but will be cxpected to make
reasonable,, good faith efforts to- recriit applicants

who are qualified ~based on their religious

affiliation. Nothing in thig . section shall be .
interpreted  to. require a  broadcester lo.. grant

preferential treatment- to any imdividual or group

- based on race, color, national origin. religion. of

gender.

(i) A station employment unit-shall use recruitment
sources  for each vacancy. sufficlenl in s



) e wiem iy v amaad

JUB&JUVHL -
djsscmmate mformatxon concerning the vacancy

v IUGI:

(i) In addttmn to such recruitment sources, 3 .-
sfation employment unit.shall provide notification . .

of each full-time vacaney to sny organization -that
distributes. * information dbout

be”entifled to notice “of  vacariies, the - requésting
:rgamaanon ‘must provide the. station employment
it with its name, nailing eddress, e-mail address
if applicable);" telephone nmnbcr ‘énd contact
>ersom, hd ‘identify 1he unegory or categoncs of

sdcancies - of* ‘Which "t réquests hotice. (An’

srganization may reqest nouc_g of all vacancies).

2) Engage in at
:mployment unit, has* more than ten full-time
vinoyﬁcs and:i§ not Jocated in a smaller market) or
wo (if it hds five to terf full-time employees and/or

s Jocated - ermfc\‘y in a smallér ‘market) of -the .

‘ollowing initidtives during each %wo-ycar pcnod

>epinning with the date stations” in the station -

smployment unit are required: to, file renewal
apphcahohs, or the secofid, fourth or - sixth
mmversancs ofﬁm d'atc

i) Pamc;g;han in’dt ’lcasl four job fasrs by station
sersohnel who hive sn’ostamxal mpons:bxhty in the
naking of hiring decmons '

i) Hqslx_r)g: QT'al le&st bne job fair; B

iif) Co-sponsoring " at feast
sganizations in the busimess and professional
-ammitiity. whosé mcmbusblp include -¢ubstantial
)arucxpauon of womcn am:l mmormes '

lv) Pamapanon in at \cas\ four events sponsorcd
Iy nrganizauons rcpréhcntmg proups présent in the
ommumry “inierested in ‘broadcdst employment
s§ues, © incluliing cthcnuons career - days,
»orks‘hops and snm)lar acuvmcs "
V) Estabhshmcnl ‘of af - mlcms}np program
iulgncd 16" assrs{ members of the community 1o
icquire skills nccded for broadcasl emp]oymcnl

vi) Pamc\pauon in job"banks, Intemet pmgrams
ind other propramg designed to- -promote -eutreach
renerally (i.e, fhat are nol primarily directed to
:rowdmg notification of specific.job \’acanc;cs)

employment :
opportunities to job seekers or refers job seekers to-

*mplayem upon fequést By. such orgamzatncm To .

least four (if the: station

whose -

oone job fair with

_broadéast: employment *

\ruy r“uu}pcuun m - SCDOIB.!'SD'IP programs

dcsxgned to assist students mterested in gursumg a .

career in broad:astmg;

(vm) Establishment of training programs dcsngned,'
_to enable station perionnel to acquire skills that

could qualify thcm for “higher h:vcl posmons, .
g o

- (ix) Establistment of a rn;ntonng program for

station personnel; .

(x) Participation in at least four events or pmgrams' e
sponsored by educational institutions relating to ' :

carcer opporturiities in broadczstmg;

(xi) Sponsorsl*ﬂp of at lcast two cvcnts in the.

community designed to inform and: educate .
members of the public 25 to employment
oppor‘mmnu in’broadcasting; § AR

.

in a job bank or newsletter of media tradé groups
membership  ineludes  substantial
pam'cipan'on of women and minorities; .

(xni) Provision. of .assistance to unaﬁihated
non-profit entities in the rnamtcnancc of web. sites

that provide: counseling on the process of scarchmg'
- for broadcait employment

" dcv:lopmcm ass:stam:e pcmncm to broadcastmg,

L (xiv) Provnsmn of lmm;ng to managemcn; Jevel
personnel . 85" ‘fo

. '_cmploymenl

‘discrimination;

methiods. “of ensuring
. oppogtunity . and

cqual
. preventing

(¥¥) Proyision: of irammg 10
unaffilialéd non-profit organizations interested-

enable - them 1o bener’ r:fcr 1ob c.andldalcs for

" broadcast posmons

(xvi) Pammpanon in- mhcr aclivities dcmgrgcd by

the stafion employment unil reasonably -¢slculated
to further the poal-of dlssemm,a[mg mformat!on as

to employment opporiunities in broadcasting to job- "

candidates-who might olhcrw:sc be unaware of such

opponunmcs

(3) Analyze ils recruitment ;pmgréh\ on an ongoing’

basis to ensore that it is cfTective in achicving broad
outreach lo poiential dpphcanls and address any

‘problems found 2s a result of its apalysis.

personnel of :

.(xu) Lxstmg of each. uppcr-leVel catcgory opcnmu :

and/or. other career.

_opportunities  that would 3



'(4) Periodically analyze mc&ms takcn to:

N0, stscmmate the station's cqua] cmploymcm:
opportinity. - program to job applicants -and
© employess;

(i) Review semon’cy pracﬂm to epsure that suah
practices are nondxscnmmatory,

(iii) Examine rates of pay and fringe benefits for
cmploye:s having the same duties; and eliminate
any inequities based upon race, nabona] origin,
color, religion, or sex discrimmation; .

(iv) Utilize media for recruitment purposcs in a
manper that- will contain “no indicaticn, either

:xplxcﬂ or lmphClt, of a preference for ‘one race, .

' natmna! origim, eolor, religion or sex over anothcr;

(v) Ensure that promonons to posmcms of gmmzr
respons'bﬂny are made’. in a nondiscriminatory
_ manner; ‘

(vi) thfc union agreements exist, copperate with
the union or unions in the development of programs
to ensure all persons .of equal opportinity for
cmploymcm, lrrc.spccﬁvc of race, national origin;
color, religiop, or sex, and include an effective

nondiscrimination clause in new or renegotiated .

g
union agreements; and

(yii) Avoid the use of selection téchniques or tests
that have the effect of discriminating agalnst ary
person based on race, national origin, color,
_ rcligion; or 5eX.

(5) Retain records to document that it has satisfied
the requlrcmcms of paragraphs (c)(1) and (2) of this

section. Such records, which may by maintained in’
an clectrofic format, shall be retained until afier

grant of the renewal applicetion for the term durmg
which the vacancy wds filled or the inftiative
occum:d Such recofds need not be submitted o
thé ~FCC unless -specifically requested: The
fo!]owmg records shall be méintained:

(i) Listings of all full-time job vacancies filled by
the station cmploymem unit, 1dcnuﬁed by job title;

(ii) For each sueh vacancy, the rccruxtmcm sources
utilized 10 fill” the vacancy (including, if applicable,
. organizatioris entitled “to notification “pursuant - to
paragraph (c)(l)(f‘) of this section, which should be

ssparatdy identified), identified- by name, addrcss

contact person and tclﬁphonc number;

‘(‘ if) Dated copies of all advcrtxscments bu'll:-;tms

Jetters, faxes, e-mails, ' or c:ther communications
announc'mg vacancies;

(v) Documentztmn necessary 1o - damonstrate
performance of the initiatives requited by paragraph
(c)(2) of this section, “including, sufficient
information to fully disclose the nature of the
initiative and the scope of thie station's participation,
mcludmg the station pcrsorm:] mvolvcd :

(v) The total number of mtcnncwm fof each
vacancy. and the referral source for each

interviewee; and

(vi} The date each vacancy was' filled and the
rccrun:mcnt source that rcf:m:d ﬂm hrrec

6) Annuaﬂy, on the annm:rsax;y of thc date a

. station is due to file its. renewal application,. the

station shall place in its public file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ooe,, an EEQO- public- file report
containing the following information (although if
any broadcast Jicensee acquired a station pursuant-to
FCC Form 314 or FCC Form 315 during the twelve

months covered by the EEO public file. report, its

EEO public file report shall cover the. peripd
starting with the dale it acquired lhc 5tahon) :

(i) A list of all full-fime vacancies filled by the
station's employment unit during the preccdlng year,

identified by job tille;

(n) For ecach such vacaney, . the recruitment
source(s) utilized to Ml the vacancy (including, if
applicable, organizstions' entitled to notification
pursuanl o paraeraph (eX1Xi) of this section,
which should be separately .identified), identified by’
name, address, conlact persoi and telephone
numben . : Bl

’ (i1) The recruitment source thal referred. the hiree.

{or- each full-time vacancy during. the prcccdmg

yean,

(iy) Dat reflecting the total number of persons -
interviewed for full-fime vacancies during the
preceding year and the total nimber of interviewees
referred by each recruitment , source utilized M



connectnon with such vacancles, and

(v) A list and bnef descnphon of 1nmat1v=s"
undertaken pursuant . to paragraph (c)(Z) of this

-section dunng the preceding year.

(d) Small Stahon Exemption. The prowszohs of

pmgraphs (k) and (c) of this section shall not apply

to statiot:emiployment umits thal have fewer than

five. full-nmc emp]oyees

(&) Dcﬁnmons For the purposes ofth)s-rulc

(1) A full-time. emp!oyce is a pcrrnancnt cmp}oyec.

whose regular work schedule is 38 hours per. week
ormore. 7 gt

@) A station cmp\oym:nt it is a stat!on or a

group -of  commonty owned stations in’ the: same -

markct that share at ledst one employee,

(3} A smaller tharket includes metropalitan areas as

defined by thc“OFﬁcc of Management and: Budget- -
with a populitién -of fewer than 256,000 persons

and -areds coutside of al: méhopolitan . areas. as
'deﬁned by ﬂ)ﬂ Ofﬁcc of Managemcnt and Budget.

R N S

(f} Enforccmmt Thc ~followmg provxsxons -apply

cmploymcn\ “activity © 'conéeming® - full-time

posmom ‘af “each broadcist statlmacmp'loymcm unit

(defined ifi th?§:“ 1) - cmploymg “five .of. more
persons it full-time positions; excépt where noted.

(1) ANl broagcast stations; mcludmg {hose that are
part’ 6f &n‘eniplgyiment unit with fower than. five
full-time- employees, shall-file' 2* Broadcast. Equal
Employment 'Opportunity "Program Repott (Form
5396) :with their repewal epphcauon Form -396 is
filed on the date the stitiow:<is due:to ~file its
apf:hcauon for renewal of license.. Hf a broadcast
hccnsec dcquires' p statish pissuant 10 ECC Form

1% or. FCC Form 315 durink the period that is to

fofm ‘the basis- for the Form. 396, information
provided an it¢ Farm 396 should . cover the
licensee's EEO recruitment activity during- the
period starfing ‘with the date it acquircd the s\ation.
Statiohs dre required lo maintain a copy of their
Form 396 in the stafion's public file in aceordance
with lhe pmvmons of§§ 73, 3526 and 73.3527.

(2) The Commlssmn witl condud.-*a mid-term
review of - the cinployment -practices- of each
broadcast television station and each radio station

. Forms 397, and thé EEQ_public file

" markel ag the brokered:

that is part of an employment umt of more than’ ten -

full-time - employees - four years following the’

" statjon's  most recent license expiratiog date as .
- specified in § 73.1020, Each such licenges - is,

rcqmred to file with the’ Comimiission thé Broadcast -
Mid-Term Report (FCC Form 397): four ‘months
pnor.;o that date. 1f.a broadcast licenses acquires a

station pursuant to FCC ﬂorm 314 or FCE Fomm
315 dusing the périod that is to form thé basis for . -

the-Form 397, its"Report should ctver the Jicepsee's .
EEO recrumnmt actiyity dm-mg the penod startmg .
with the date’ it acqum:d the station. 2R

U arfa stanon is sub_)ect 0" o tine brokeraghc.,_.
_agrecment, the.licensee shall file Forms 396, Forms

397, and, F.EG pub]nc file repom concern;n,g un}y its

own- recm:tmmt acthty 1fa licenses is a_'broku of -
apother Station or stations, Fhr. !mensce-‘izrgker shall

include its recruitment activity for. the brokered-
station(s), in  determining: the: bases of Forms 396, .
orts foi its
own station. I a. licensee-broker owns I more than
one station, it shall include its recruitment  activity

for- m,xbmkmd sfallcm m ﬁ;e Forms.396, Forms

: 391, and, EEQ, public filg, £eports ffed for its own

station that isbmost closely affiliated" vgth, ang in the -

" samg . market,. as, the prokered, stanon. If -a

hccnsec-brgka‘ daes not own 2 staggn In thc same .
ian, Lhdx\ lt shan include
its wcrumnem act:\my fox tﬁ: byojcqad siatxon in
the Forms 396, Forms 397, end EEO public file
reports . filed _for .. its ~.qwn . station that is

.gcogmphica]ly clnscs! to. 'hg\:rokcred stmcm

~'(4) Broadcasl stations sub)ect to this sectlon shall -’

maintain records  of  their recruitmeni -activity
necessary - 'to, demonsprate that, tey _are in..
campliance . jwi| .!he EEO rale. mlm:u shall. .
ensurg that(lhcy mamtmn records’ sufﬁm ot o verify
the accuracy ggmimmnuompmjlped in Forms 396, .
Forms 357, ‘=ad EEO public. filg” repots. To

Vdclmnme comphancg ‘with the EEQ: Tule, the

Commission may conducl inguiries, of Tlccnsacs at
randomn of if it has gv:dcncs of 2 possiFiT: violation,
of the EEQ nﬂ Infan:ldnwn4 lhc Oomrmsgmn will
condict random audjts, Spécifically, - éach year

" approximately . fiye pereeny of ‘all Jicensees in’ the
telcvision - and rad)o sennem will be randomly -

sclected for - audit, ensuring “that, even though the
number of radio licensees is significantly larger than
television licensees, both s:nﬂces are iepresented in

. the audit process, Upon requesf; stanns shall make
.records avatlable ta the Commission fof | ns review,



5) The public may file complaints throughout the.

[jcense termm based on e’ station's Fofm 397 or the

comtents of a station's public fle. Provisions.

conceming filing, withdrewing, or non-filing of.
informal" objections or petitions to dény license

renewal, " assignmeént, or trensfer, applications -are, '

delineated in &§ 73.3584 and 733587-3589 of the
Comumiission's rules, o i .

(g) Sanctions and Remedies.. The Commission xﬁay
jssue appropriate sanctions and remnedies for any
violatien of this rule.. : o ;

47 C.F.R. § 73.3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION
_SUBCHAPTER C--BROADCAST RADIO
SERVICES
.PART 73--RADIO BROADCAST"
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material relaing to FCC
investigation or complaint. Material
having a substantial bearing on 2 matter

which s - the subject of anh FCC .

investigation or complalnt to the FCC of
which the applicant, permittee, "or
licensee has been advised. This material
shall be” retalned .until the applicant,
permittee, or licensee is notified In
writing that the material may be
discarded. '

' SUBCHAPTER C—BROADCAST RADIO

i7 C.ER. §73.3527

CODE OF FEDERAL REGULATIONS

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL |

COMMUNICATIONS COMMISSION

SERVICES :
PART 73--RADIO BEROADCAST
SERVICES '
SUBPART'H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

~

§ 73.3527 Local public inspection file o
noncommerclial ' educational stations

i -

tiog or complaint. Material Having " a
substantial bearing on a matbter which

‘is the sabject of an FCC investigation

or complaint to the FCC of which the
applicant, permittee, or licenses has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or licensee is notified in writing that

the material may be discarded. .. .
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